OFFICE USE ONLY
Position:

Rate:
Status:

Kenbrook
2010 NEW Staff Application

Return application and direct inquiriesto:
Ashley Glovier

Director of Youth Ministries

190A Pine Meadow Road

Lebanon, PA 17046

Email: aglovier@kenbrook.org
PH: 717-865-4547 x109
Fax: 717-865-0995

Thanks for your interest in the ministry of Kenlbddb&Ve have been praying for the individuals Golll eaill to Kenbrook to fulfill our mission to
glorify God by serving the body of Christ and oanenunity through relationships, programs, and ssrsithat promote evangelism and
discipleship. God may call you to ministry as @igml parent here, playing a powerful role in tlgéscipleshipof others. We're looking forward to
exploring the possibilities with you!

This application is to be completed by all applitafor any position involving the supervision ostmdy of minors. It is used to help Kenbrook
provide a safe and secure environment for the ofldind youth who participate in our programs ars@ wur facilities. This application will be
kept confidential by the camp directorslease do not leave anything blank. If somethimeschot apply to you, please designate it as” not
applicable” or “N/A”.

General Information: (Please type or print)

Name Social Security # - - (necessary for payroll)
First Mi. Last

Home Address City State ZIP

Home Phone ( ) Birth date / / Email Address at home

Address at College City State ZIP

College Phone ( ) Email ésklat College

Occupation or Major
Circle Last Grade Completed: 11 12 College 1 2 3 4 5 6 Date Completed

Current Church Home:

Church Address: City State ZIP
Pastor's Name: Phone Number: ( )
Tee-Shirt Size: XL L M S XS

Have you ever been convicted of or pleaded guilty trime?

No Yes (If yes, please explain. Attaceparate page, if necessary.)

Camp Experience (List most recent experience first)

Phone # Address Position
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Past Employment (List most recent experience first)

Employer’'s Name & Address Employment — Mbfear Position/Responsibilities

Employer’'s Name & Address Phone # Employment — Mbfear Position/Responsibilities

Ministry Position for which you ar e applying:

Program Director Krew Director Assistant Cook
Program Assistant Senior Counselor Head Lifeguard
C.L.T Director Adventure Trip Leader Assistant Lifeguard

Do you have any physical or mental limitations thvauld prevent you from performing the essentialctions of the camp
position(s) you are applying for as listed in thepective job description(s)? Yes No

If you answeregesto the foregoing question: What, if any, reasd@maliccommodations could be made to allow you téoperthe
essential functions of the position, in light ofuydimitation?

Having a physical disability does not automaticglfgvent someone from serving on the summer skédfvever, it is important that
we know of any special needs or limitations you rhaye so we can determine appropriate assignmedte/aether or not
reasonable accommodations can be made to helperéarm the essential functions of the position.

Skills Survey
Please list any current certifications you hold;bsas Red Cross First Aid, CPR, WSI, Lifeguardhary, riflery, etc.

Wor ship Team:
| am interested in being a part of this wigrséam this summer.

| am interested in heading up a worship tdasnsummer (choosing songs, leading practice, etc)
| can sing on the worship team.
| can play the following instruments with proficign

Track Activity L eader ship: Each week, Kenbrook offers various track activitieest campers sign up for at the time they register
camp. They participate in this track Monday-Fridawyan hour and a half before lunch. Various &xador the community are
brought in to lead tracks but we heavily rely oe tlounselor’s skills and abilities to do so as wellease indicate which tracks you
can lead (L) or assist (A). Feel free to list othetivities you can lead if they are not listed.

_____White Water Kayaking (including Friday fiekip) _____ Science

_____Kayaking (instruction in pool and lake only) _____Woodworking

_____Archery _____ Outdoor Cooking

____Riflery (using real guns) _____ Canoeing

_____ Drama (Acting Fun, age 8-9) _____Outdoor Explorers

_____Play Production (age 10-11) _____Shape N’ Race (Pinewood Derby)
____ Script Writing Workshop (age 12-14) ____ Skateboarding

_____ Sports Mania _____ Bracelet Making

____ Paintball ___ Drawing

______ Team Building Initiatives ______Oil Painting/Pastels/Watercolor
_____ Zip Line/Climbing Tower ____ Pottery

______Interpretive Dance _____ Other Crafts:

_____Aquatic Games _____ Other Track Activity:
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Datesyou are available to be at camp: (check all that apply)
Kenbrook relies COMPLETELY on the participatioritefstaff to provide a quality summer camp prografypplicants are asked ntad mark weeks
that their availability at camp would be questioteb

REZ CAMP Schedute VENTURE OUT ScheduléFor Adventure Trip leader applicar@L Y)
May 28-30 (Leadership Advance) May@ie 11(Staff Training includingOpen House on June 5)
May 31-June 11 (Staff Training, mandatory June 13-18, Senior High Adventure Trie 24-18
June 5 (Open House, mandatory June 20-25, Delaware River Trip, Gide 42-14
June 13-18 (Revolution, 14-18 years old) ___June 27-July 2, Kenbrook and Beyond, age 10-11
June 20-25 (Explorers, 8-9 years old) July 4-9, Kenbrook and Beyond, age 10-11
June 27-July 2 (Trailblazers I, 10-11 yead$ ol July 10-13id-Summer Break-STAFF OFF
July 4-9 (Trailblazers I, 10-11 years old) July 14-16 (Trip Preparations)
July 10-13Mid-Summer Break—STAFF OFF July 18-23, Cape Henlopen, age 10-11
July 14-16 (Adventurers, 6-8 years old) ___July 25-30, Kenbrook and Beyond, age 12-14
July 18-23 (Edge |, 12-14 years old) August 1-6, Delaware River Trip, Boys ageld
July 25-30 (Edge Il, 12-14 years old) August 9-13, MHS Day Camp
August 1-6 (Specialty Camps, various ages)
August 9-13 (TBA)
Personality Survey
Please check all that apply to you:
Gregarious, life of the party, known by all Withdrawn, a loner
Steady, consistent and not given to mood swing Shy, timid
Analytical, reflective, contemplative Confident, self-assured

Amiable, loyal, devoted, friendly
Expressive, animated

Blunt and up front

How would you describe yourself to a person whorteser met you?

Personal Experience

On a separate sheet of paper, please @& responses to the following questions:

Explain the gospel as you understand it.

What is your understanding of disciple making? Heesuld you go about discipling somebody?

Do you believe the Bible in its entirety is thepired word of God? What is the Bible’s place wiglspect to other writings?

Please write your personal testimony and include ymu came to Christ and what your personal sgititievelopment looks likiaday.
Please explain your strengths in working with clgfdand include what experiences you base yourdusinas.

In what ways are you living your life as ‘set apéam the world—at home, school or at your job?

ourwdE

Please answer the following questions with honastyintegrity.
Have you ever used tobacco? If answersdwhen was the last time:
Are you ever used alcohol? If answeredwhen was the last time:
Have you ever used illegal drugs? If aned/ges, when was the last time:
Do you have any homosexual tendencies nskfiared yes, please describe:

References

Enclosed are tweeference forms. It is your responsibility totdisute these forms along with a self-addresseahs¢al envelope to Kenbroolko
not use relatives as a referend@nereference MUST be your pastor or a spiritual mentor. Wecannotcomplete the processing of your
application until both references have been receive

Signatur es
| understand that being a Kenbrook staff membemsearving and cooperating with the camp directud ather staff members as unto the Lord Jesus Chris

commit to supporting camp policies (i.e. regulatiorgarding rising time, meetings, in-cabin timegular working hours, personal habits, and behasjipsacrificing
personal desires, and sharing the reality of J&shsst in my life with campers, their families, tamembers, and visitors of Kenbrook. Kenbrooleeigall staff
members to be in agreement with the statementitbfdathe Brethren in Christ Church and to attealtinecessary training sessions (unless excuseadebirector of
Youth Ministry). Kenbrook maintains the right terdiss those who do not satisfactorily comply witlicies and procedures.

| certify that the information on this applicatié&complete and correct. | further authorize Kemdit Bible Camp to contact my references and coralbetckground
check.

Signature Date

If the person applying is under 18 years of,ajher a parent or guardian must sign below. raignature indicates that this application is matth full approval on
your part.

Signature Date
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| Kenbrook: Spiritual Standard & Statement of Faith I

All Kenbrook Summer Staff workers serving in anyaeity shall be committed to Christ and His serand seek to manifest the
kind of life expressed in Romans 12:10-12.

Be devoted to one another in brotherly love. ¢tame another above yourselves.
Never be lacking in zeal, but keep your spiritieaVor, serving the Lord. Be joyful
in hope, patient in affliction, faithful in praye(NIV)

Webdieve:

* Inone God, eternally existent in three persorath&r, Son, and Holy Spirit--Almighty, Maker of vea and earth.

e The Holy Scriptures are inspired of God and areatitboritative guide for faith and conduct.

» “All have sinned and fall short of the glory of Gaahd that “there is no other name given among mewhich we must be
saved”--other than the name of Jesus, God’s Intat®an, whom God set forth to be the sacrificeofarsins.

* Inthe resurrection of Jesus Christ in power atbyy over sin and His ascension into heaven wHerétercedes for us.

* Inthe sovereignty of God and the free will of n@na divine mystery. We believe the Scripturesttdsth are operative in
salvation and the Christian life in ways not futlymprehensible to us.

» The Holy Spirit indwells each believer, gives giftseach believer and fills each believer who sudegs to God. The gifts are
for service and building up the body and not farspeal edification. No gift is to be expressediesired above another. The
Holy Spirit empowers believers to express the dattaraof Christ in daily living.

e The church is the body of Christ, the family of Gtk fellowship of believers and a visible andyh@lationship in which the
character of Christ is expressed.

» The Christian life is not lived in isolation or iedendence but within the covenantal relationshipgeeocommunity of faith.

* In the life-long commitment of one man and one worimamarriage.

* The Scripture teaches the sacredness of humaamiifehat practices such as abortion, war, andndel@are contrary to God'’s
will for the believer.

» That God has made of one blood all nations, thaisCtlied for all and so racial, cultural, or naiéd superiority have no place in
the life of the believer.

» Inthe Scriptural values of simplicity, servicegwtrdship, and justice.

* In the mission of the church to preach the Gospalltpeoples.

» Inthe return of Jesus Christ in power and glorjutige the living and the dead at the end of thee alye believe in the
everlasting life.

Unifying Denominational Differences

Kenbrook recognizes and appreciates the rich divaamong those who seek to understand and praticehole counsel of God.
We serve a wide range of Christian groups and dgzgtions while maintaining a commitment to the pexgives of faith of the
Brethren in Christ Church. Kenbrook staff membaesasked not to promote or practice denominatidiséihctives which are not
found in the Kenbrook Statement of Faith. We enage the unity we find through the Holy Spirit tgharing to the basic beliefs we
hold in common.

| have read, understand and accept Kenbrd®gigtual Standard and Statement of Faith

Signed: Date:
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Staff Reference
Form

Kenbrook

To the Applicant:
Please enter your name and position applied fadhaspace below. Please provide a stamped enveligressed to “Staff References, Kenbrook,” forhefmem. It
is your responsibility to see that forms are distited and returned to the camp.

To the Reference:
The person named below has given us your namenasose who can tell us something of his or her pagbrmance and personality. Please complete thestipns
as fully and honestly as possible. Your opinioilish@come part of the applicant’s confidentiakfil Return form to Kenbrook in envelope providethieyapplicant.

Name Position Applied For

It is our desire to hire a staff which is trustwioytand of value in caring for the most precioup@dple, children. It is imperative that all sumnse&aff will be positive
role models for children between the ages of 683to Bvaluate the staff as you have seen them fideparform in the routine of daily living. Youefiback is
appreciated tremendously. We thank you!

Name of Referent Date Completed

How long have you known this applicant?

In what capacity have you known this applicant?

Please check your perception of the applicant:

1. Responsibility Excellent-follows thrbuamn assigned tasks with diligence
Good-follows through on assignesk ta
Average-usually follows throughassigned tasks
Poor-needs to be told what to do

2. Initiative Excellent-will look ftrings to do
Good-will do things that need to beal
Average-will do the obvious if thisraeed
Poor-needs to be told what to do

3. Industry Excellent-puts forth tlx&@ mile for excellence
Good-dependable worker-will put inhemest days work
Average-works enough to get by
Poor-lazy

4. Leadership Excellent-a leader afllrs-consistently positively influential
Good-contributes positively
Average-a contributor

Poor Passive, observing aniferent, or Negatively influential
5. Emotional Excellent-exceptionathble and consistent regardless of situation
Stability Good-well balanced atabte in most situations
Average-usually well balanced
Poor Excitable, or Unresice
6. Judgment Excellent-consistentlyanakise decisions

Good-makes good decisions in masitsins
Average-only in optimal situationskeggood decisions consistently
Poor Hasty, or Indecisive

7. Motivation Excellent-highly self-matad
Good-effectively motivated
Average-usually purposeful

Poor-purposeless

8. Cooperation Excellent-deeply sesstb others, to all
Good-generally concerned for others
Average-cooperates when it is comrgrir when they are agreeable

Poor-difficult to work with
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9. Integrity

Excellent-extremely highuea and consistently trustworthy
Good-generally honest and true

Average-generally honest but maydtrihe truth
Poor-questionable at times

10. Personal Excellentyv@rarp and gives an excellent first impression
Appearance Good-well groomed awnesga good first impression

Average-gives an average first imgices
Poor-neglects fine detail, carelstsppy

11. Communication Excellemparticulate, can communicate to all groups clgar

Good-gets the thought across verytaehost groups of people
Poor-has a hard time getting the tifdwacross

12. Sociability (Mark all thapply to the applicant)

Gregarious, life of the party, kndwynall, knows everybody
Steady, consistent, not given to nseoadgs
Analytical, reflective, contemplative
Amiable, loyal, devoted, friendly
Expressive, animated

Withdrawn, a loner

Timid and shy

Confident, self-assured

Brash and arrogant

Blunt and up front

Hard to read

Tentative, self-conscious

Entertaining

1. How does the applicant view authority?

2. How would you describe the applicant’s Chrigtiommitment?

3. What are some strengths that the applicant Eeses?

4. What one challenge would you give the applicémt their personal growth?

5. If you had a child of camper age, how would yfeel about this applicant executing his/her dutiasth your child?

6. | prefer to discuss this further on the phone. Rkse give me acall. () --

7.1 Highly recommend Recommend Recommend with reservations Do not recommend the applicant
Signature Date

Name Phone_( )

Address

City State Zip

Employer Position

Thank you very much! Please send this reference tio:
Kenbrook Bible Camp
190A Pine M eadow Road
Lebanon, PA 17046
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